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State Legislative Fact Sheet

SB 877/HB2460  An Act Extending Safety Protections to Employees of the Executive Branch of Commonwealth (Sponsor: Sen. Marc Pacheco, Rep. Martin Walsh).
Background:  State employees repair our roads, maintain our state parks, care for our disabled and provide needed services for the Commonwealth.  They are highway workers exposed daily to lead dust.  They are health care providers who lift 10,000 pounds each day as they care for patients. And they are maintenance workers who work with heavy machinery.  

Thousands of state employees are injured or become ill, and 10% lose their life to a work-related injury each year. Yet only private sector workers are covered under the federal Occupational Safety and Health Act (OSHA).

	State Worker Occupation
	Hazard
	OSHA Standard
	Public Sector Regulation

	Electrical
	Electrical Current
	Lock /Tag out 1910.147(c)(1)
	None

	Maintenance Workers 
	Fall from heights
	Fall Protection 1926.501
	None

	Construction workers 
	Construction Hazards
	Construction Standard 1926
	None

	Turnpike toll booth 
	Diesel Exhaust fumes
	1910.1000
	None

	MassHighway/Turnpike
	Asphalt fumes
	PPE 1910.132
	None

	Inspectors, engineers
	Chemical exposures
	Hazwoper Standard 1910.120
	None


Why aren't Massachusetts public sector workers covered by OSHA?  The Federal OSH Act, passed in 1970, made it an option but did not require states to provide OSHA protections to public employees.  A majority of states (26) provide safety protections to state employees: Alaska, Arizona, California,  Connecticut, Hawaii, Illinois, Indiana, Kentucky, Maryland, Michigan, Minnesota, New Jersey, New Mexico, Nevada, New York, North Carolina, Oregon, Puerto Rico, South Carolina, Tennessee, Utah, Vermont, Virgin Islands, Virginia, Washington, Wyoming.  In addition, New Hampshire provides limited protections to state employees. But not Massachusetts.
How SB877/HB2460 prevents injuries and saves money:  The Commonwealth spends over $48 million in workers compensation and lost time costs.  According to Liberty Mutual’s Research Institute for Safety, employers save $4 to $6 for every dollar spent on a health and safety program. In New Hampshire, workers' compensation was reduced by 48% ($2.6 million) between 2001 and 2004, following a 1998 executive order instituting health and safety measures within state.  If an OSHA-compliant safety plan prevented just one accident in ten, the savings for state agencies in the Commonwealth would exceed $5 million per year.

What the bill does:  SB 877/HB2460 eliminates the exemption prohibiting the state from providing safety protections to state employees.  It ensures that state employees receive protections, at a minimum, equivalent to federal OSHA.  It also provides the state with the authority to create standards to protect state employees for hazards where no protections exist under federal laws and establish an Advisory Board to guide the implementation of the law.
The bill builds on Executive Order 511 enacted in 2009 by Governor Patrick which established a health and safety program.  Through EO511, health and safety committees were established to compare which safety measures are currently in place compared to national standards.  The Executive Order demonstrated that while there currently are no consistent measures in place across agencies, there is a good deal of infrastructure and expertise. 
� Estimate on cost savings based on OSHA impact estimate and Massachusetts public sector workers compensation costs.  
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